MESSA Group LTD Plan Benefit Highlights G:) MESSA.

Underwritten by Life Insurance Company of North America 1475 Kendale Blvd. PO Box 2560
East Lansing, Michigan 48826-2560
§17.332,2581 e 800.292 4910

Effective Date: 03/01/2022
Account: Whitmorae Lake Public Schools, Part of Washtenaw County Consortium

Employee Group: 937A WCC Teachers

Long Term Disabllity (LTD) Insurance provides beneflts at a percentage of a member’s safary In the event of total disability. Benefits begin after the satlsfaction of a
walting perlod and continue as long as the member remalns totally disabled as described under “Maximum Benefit Perlod” in the LTD ceitificate boaklet,
This Is a brief summary of your caverage available under MESSA’s Graup LTD Insurance, Refer to the actual certificate baokiet for camplete Information,

Plan Features Definition Your Caverage

Pre-Existing CandRions Medicat condltions for which the advice or treatment was recelved prior to effective
date of coveraga are included. However, doctor-verified disabliities in effect prior to the | Waived

effective date would be excluded.

Walting Pericd Calendar Day (CD}; The walting period Is based on actual calendar days.

Work Day {WD}: The walting perlod Is based on the consecutlve number of contracted
work days.

Modified Fif {f4F): Benefits begin on the latter of exhaustion of sick time/ bank or the 90 CDMF
specified number of calendar/work day walting period.

Stralght Wait (SW): Benefits begin after the specified number of calendar/ work day

waiting perlod,
Benefit Level Percent of covered salary. 662/3%
Maximum Bangfit Level Monthly benefit up to the maximum amount bargalned. 45,000
Minkmum Maximum There is a minimum monthly benefit of 5% of the gross monthly benefit or $50,
Benefit whichever is greater, after all offsets are applied, not to exceed the maximum meonthly | 5%
beneflt.
Offsets Beneflts are reduced by any Income the employes recelves or [s entitied to recelve such

as vacation pay, salary continuatlon, warkers' compensatlon, full auto wage loss
benefit, any employer-pald group plan, retirement benefits you recelve from your
employer’s retirement ar pension plan, fncluding Michigan Public School Employees!
Retlrernent System {MPSERS), short-term disability, and others.

Soclal Security Offsets Primary; Sotial sacurity retirament and soclal security disahility are offsets,
Family: Any saclal securlty disabillty benefits received by the employee's famlly due to | primary
the employee’s disability Is an offset.

Freeze oh Offsets Monthly disability beneflts will not be reduced because of automatle, statutory or
general cast of living Increases In income fram other sources after MESSA’s initial
henefit determination for each specified offset has been made. The exception tothisIs | Yes
an unsticcessful return to work with Increased salary, soclal security and retirement cost
of fiving.

COLA An employee’s beneflt may be increased while on ¢lalm due to Increase In the cost of
living. The Increase is based on changes In the Consumer Price Index as of January £

each year and Is payable on the anniversary of the commencement of beneflt payment. | No
There is a maximum annual increase of 3%,

Own Oceupation Disabiiity benefits may be payable during continuous disability. After the own

Maximum Benefit Period occupation period, a member must be unable to perform any occupation for which
he/fsha Is qualified by tralning, experlence ar educatlon. Benefits may be payable upto | 2 vaars
age 65, For henefits commencing at or after age 60, please see your benefit schedule.

Mental / Nervous Conditions These conditions are covered as any other itiness unless you have a 2-year aggregate .
2-year limitation
limitation,
Al R
caholism / Drug Ahuse ;:i:aeﬂc::dltions are covered as any other lliness unless you have a 2-year aggregate 2-year limitation

Fer additional Information plaase cali MESSA’s Disability Department at 800.247.6951.




MESSA Group LTD Plan Benefit Highlights Q-:) MESSA.

Underwritten by Life Insurance Company of North America 1475 Kendale Bivd, PO Box 2560
East Lansing, Michigan 48826-2560
517.332,2581 e 800,292 4910

£ffective Date: 03/01/2022
Account: Whitmore Lale Public Schools, Part of Washtenaw County Consortium

Employee Group: 937G WCC - Paraprofessionals

Long Term Disability {LTD) Insurance provides heneflis at a percentage of a membert’s salary in the event of total disabllity. Benefits begln after the satisfactlon of a
walting perfod and continue as fang as the member remalns totally disabled as described under “Maximum Benefit Perfod” In the 17D certificate boaklet,
This Is 4 brief summary of your coverage avalloble under MESSA’s Group LTD Insurance, Refer to the actual certificate baoklet for complete Informatlon,

Plan Features Definition Your Coverage

Pre-Existing Conditlons Medleal conditfons for which the advice or treatment was recelved prior to effective
date of coverage are Included, However, doctor-verified disabilities In effect prior to the | Walved

effective date would be excluded,

Walting Period Calendar Day (CD): The waiting period Is based on actual calendar days.
Work Day (WD): The walting period Is based on the consecutive number of contracted

work days.
Madifled Fili (ME): Beneflts begin on the latter of exhaustion of sick time/ bank or the 90 COMF

specified number of calendar/work day walting perlod.
Stralght Walt (SW): Benefits hagln after the specified number of calendar/ work day
walting petlod.

Benefit Level Percent of covered salary. 66 2/3%

Maximum Beneflt Leve! Monthly benefit up to the maximum amount bargalned. $4,000

Minimem Madmum There is a minfmum monthly benefit of 5% of the gross monthly beneflt or $50,

Benefit whichaver Is greater, after all offsets are applled, not to exceed the maximurn monthly | 5%
benefit,

Offsats Benefits are reduced by any income the employee receives or Is entltled to recefve such
as vacation pay, salary continuatlon, warkers’ compensatlon, full auto wage loss
beneflt, any employer-pald group plan, retirement benefits you recelve from your
employer's retirement or pensian plan, including Michigan Public Schoof Employees'
Retirement System (MPSERS), short-term disabiiity, and athers,

Soclal Securlty Offsets Primary: Soclal security retlrement and soclal securlty disablitty are offsets,
Family: Any soclal security disability benefits received by the employee’s family due to | Family
the employee’s disability is an offset,

Freeza an Gffsets Monthly disabllity henefits will not be reduced hecause of automatic, statutory or
general cost of living Increases in lncome from other sources after MESSA’s Initial
benefit determination for each specdifled offset has been made. The exception tothisis | Yes
an unsueeessful return to work with increased salary, soclal security and retirament cost
of Mving.

CoLA An employee’s benefit may be increased while on clalm due to Increase In the cost of
itving. The Increase is basad oh changas in the Consumer Price Index as of January 1

each year and |s payable on the anniversary of the commencement of benefit payment, | Yes
There Is a maximum annual increase of 3%.

Own Oceupation Disability benefits may be payable during continuous disability. After the own

Maximum Benefit Periad occupation perlod, a member must he unable to perform any occupation for which
he/she Is qualified by training, experience or educatfon. Benefits may be payable upto | 2 vaars
age 65, For benefits commencing at or after age 60, please see your benefit schedule.

1Mantal J Nervous Conditions These condltions are cavered as any other lliness unless you have a 2-year aggregate 2-year limitation
lirttation.
Mcoholism / Drug Abuse ;:::::;::dltions are covered as any other lliness unless you have a 2-year aggregate 2-year limitation

Far additional [nfarmation please cail MESSA's Disabillty Department at 800.242.6951,




MESSA Group LTD Plan Benefit Highlights é:) MESSA.

Underwritten by Life nsurance Company of North America 1475 Kendale Blvd. PO Box 2560
East Lansing, Michigan 48826-2560
517,332.2581 & B00.292,4910

Effective Date: 03/01/2022
Account: Whitmore Lake Public Schools, Part of Washtenaw County Consortium

Employee Group: 9378 WCC - Office Personnel

Long Term Disahllity {LTD) Ihsurance provides benefits at a percentage of a member’s salary in the event of total disabllity. Benefits begin after the satisfaction of a
walting perfod and continue as fong as the member remains totally disabled as described under “Maximum Benefit Period” In the LTD certificate booklet.
This is o hrief summary of your coverage avallable under MESSA’s Group LTD Insurance, Refer to the actual certificate hooklet for complete Information.

Plan Features Definition Your Coverage

Pre-Existing Conditions Medlcal condltions for which the advice or treatment was recelved prior to effactive
date of coverage are included. However, doctor-verlfled disablitias In effect prior to the | Waived

effective date would be excluded,

Walting Perlod Calendar Day (CD}: The walting perlod Is based on actual calendar days.
Work Day (WD}: The walting perlod Is based on the consecutive number of contracted

wark days,
Moaodifled Fitl (MF): Benefits begin on the latter of exhaustion of sick time/ bank or the 90 CDMF

specified number of calendar/wark day waitlng perlod.
Stralght Walt {SW): Beneilts begln after the specifled number of cafendar/ work day

walting perlod.

Benefit Level Percent of covered salary.’ 66 2/3%

Masximum Benefit Laval Monthly benefit up to the maximum amount bargained, $4,000

Minimum Maximum There Is a minimum monthly beneflt of 5% of the gross monthly benefit or $50,

Benefit whichever is greater, after all offsets are applied, not to exceed the maximum monthly | 5%
henefit,

Offsets Benefits are reduced by any income the employae recelves or Is entitled to receive such
as vacatioh pay, salary continuation, warkers’ compensation, full auto wage loss
benefit, any employer-paid group plan, retirement benefits you recelve from your
employer’s retirement or pension plan, Including Michigan Public School Employees'
Retirement System (MPSERS), short-term disability, and others.

Soclal Securlty Offsats | Primary: Soclal securlty retirement and social securfty disabliity are offsets,
Famlly; Any soctal security disahility benefits recelved by the employee's family due to | Family
the employee’s disabllity Is an offset,

Freeze ah Offsets Monthly disabllity benefits will not be reduced because of automatic, statutory or
general cost of living increases in income from qther sources after MESSA’s initial
beneflt determination for each specified offset has been made. The exception to thisis | Yes
an unsuccessful return to work with increased salary, social security and retirement cost

of living.

COLA Anh employee’s benefit may be increased while on clalm due to Increase In the cost of
living, The Increase Is based on changes in the Consumer Price Index as of lanuary 1

each year and Is payable on the anniversary of the commencament of benefit payment. | Yes
There Is a maximum annual Increase of 3%.

Qwn Qccupation Disability benefits may be payable durlng continuous disability. After the awn

Maximum Benefit Period accupation perlod, a member must be unahle to perform any occupation for which
hefshe Is qualified by training, experience or education. Benefits may be payable upto | 9 vaars
age 65, For benefits commencing at or aftar age 60, pleasa see your heneflt schedule,

t. - .
Nental / Nervous Candltions These canditlons are covered as any other iliness unless you have a 2-year aggregate 2-year limitatlon
limltatlon.
D 2-
Alcaholist / Drug Abuse ;E:ﬁ::;;):dltions are covered as any other Iliness unless you have a 2-year aggregate 2-year limitatlon

for additlonal information please cali MESSA’s Disabllity Dapartment at 800.247.6951.




MESSA Group LTD Plan Benefit Highlights Q:) MESSA.

Underwritten by Life Insurance Company of North America 147% Kendale Blvd. PO Box 2560
East Lansing, Michigan 48826-2560
517,332.2581 & 800.292.4910

Effective Date: 03/01/2022
Account: Whitmore Lake Public Schools, Part of Washtenaw County Consortium

Employee Group: 937D WCC - Transportation

Lang Term Disability {LT0} insurance provides benefits at a percentage of a member’s salary in the event of total disabllity. Banefits begin after the satisfaction of a .
waltlng perlod and continue as lang as the member remains totally disabled as described under “Maximum Benefit Perlod” In the LTD certificate hooklet,
This Is o brief summuary of your coverage avallable under MESSA’s Group LTD insurance, Refer to the actual certificate booklat for complete Information.

Plan Features Definition Your Coverage

Pre-Existing Conditions Medical conditions for which the advice or treatment was received prior to effective
date of coverage are included, However, doctor-verified disabilitles In effect prior to the | Walved

effective date would be excluded.

Walting Perlod Calendar Day (CD): The walting period Is based on actual calendar days.
Work Day {WD): The waiting period is based on the consecutive number of contracted

work days.
Madifled Fill (MF): Benefits begin on the latter of exhaustion of sick time/ bank or the 90 CDMF

specified number of calendar/work day walting perlod.
Stralght Wait {SW): Benefits begln after the specifiad number of calendar/ work day

walting perlod,

Benefit Level Percent of covered salary. 66 2/3%

Mazximum Beneflt Lavel Monthly benefit up to the maximum amount bargained, $4,000

Minlmum Maximum There is a minlmum monthly benefit of 5% of the gross monthly beneflt or $50,

Benefit whichaver Is greater, after all offsets are applied, not to exceed the maximum monthly | 5%
benefit.

Offsets Benefits are reduced by any Income the emplayee recelves or Is entitled to recelve such
as vacation pay, salary continuation, warkers’ compensation, fulf auto wage loss
benefit, any employer-pald graup plan, retirement beneffts you recelve from your
employer's retirement or penslon plan, including Michigan Public School Employees’
Retirement System {MPSERS), short-term disabllity, and others.

Sacial Securlty Offsets ‘ Primary; Social security retirement and social security disabllity are offsets,
Family: Any saclal security disability benefits recelved by the employee’s family due to | ramity

the employee’s disability is an offset,
Freeze on Offsets Monthly .dls.a.hi‘lltﬁ banefits wiil not be reduced hecause bf.autoﬁétlc, statutory or
general cost of living increases in incame from other sources after MESSA's Inltlal

benefit determination for each specified offset has been made. The exceptlon to thisls | ves
an unsuccessful return to work with Increased satary, soclal security and retirement cost

of living.

coLa An employee’s henefit may be Increased while on claim due to Increase in the cost of
living. The Increase is based on changes in the Consumer Price Index as of Jahuary 1

each year and Is payable on the anniversary of the commencement of benefit payment. | Yes
There Is 2 maximum annual Increase of 3%.

Own Occupation Disabllity benefits may be payable during continuous disabillty, After the own

Manimum Benefit Perlod cccupation perlod, 2 member must be unable to perform any occupation for which
hefshe is qualified by training, experience or education. Benefits may be payable upto | 5 vaars
age 65. For henefits commencing at or after age 60, please see your heneflt schedule.

Mantal / Nervous Conditlons These condfdons are covered as any other iliness unless you have a 2-year aggregate 2-yea limitation
limitation,
Alcoholism / Drug Abuse m?::t:::ditions are covered as any other ilness unless you have a 2-year aggregate 2-year limitation

For additlanal information please call MESSA’s Disabllity Department at 800,247.6951.




IMESSA Group LTD Plan Benefit Highlights Q}) MESSA

Underwritten by Life Insurance Company of North Amerlca 1475 Kendale Blvd., PO Box 2560
Fast Lansing, Michlgan 48826-2560
517.332,2581 & 800,292.4910

Effective Date: 03/01/2022
Account: Whitmore Lake Puhlic Schools, Part of Washtenaw County Consortium

Employee Group: 937E WCC - Maintenance

Long Term Disabifity {LTD) insurance provides benefits at a percentage of a member’s safary In the event of total disability. Benefits begin after the satisfaction of a
waiting perlad and continue as Jong as the member remains totally disabled as described under “Maximum Beneflt Perlod” In the LTD certificate hooklet,

Thils Is o brief summary of your coverage avalloble under MESSA’s Group LTD Insurance. Refer to the actual certificate hooklet for complete information,

Plan Features Definition Your Coverage

Pre-Existing Conditions Medical conditions for which the advice or treatment was recelved prior to effective
date of caverage are included, However, dactor-vertfied disabilities in effect prior to the | Walved

effective date would be exciuded,
Whaitfng Period Calendar Day {CD): The waiting perlod |s based on actual calendar days.
Work Doy (WD): The walting perlod Is based on the consecutive number of contracted

waork days,
Modified Fill {MF): Benefits bagln on the latter of exhaustion of sick time/ bank or the 90 COMF
specified number of calendar/wark day walting perfod.

Stralght Walt (SW): 8enefits begin after the specified number of calendar/ work day

walting perilod,
Benefit Level Percent of covered salary. 66 2/3%
Maximum Baenefit Lavel Monthly benefit up to the maximum amount bargained. $4,000
Minlmum Maximum There s a minimum menthly benefit of 5% of the gross monthly benefit or $50,
Benefit whichever Is greater, after all offsets are applied, not to exceed the maximum monthly | 5%
benefit.
Offsets Benefits are reduced by any income the employee receives or Is entitled to recelve such

as vacation pay, salary continuation, workers’ compensation, full auto wage loss
heneflt, any employer-pald group plan, retirement benefits you recelve from your
employer's retirement or pension plan, Inciuding Michigan Public School Employees’
Retirement System {MPSERS), short-term disabllity, and cthers.

Soclal Security Offsets Primary: Social securlty retirement and saclal security disability are offsets.
Famlly: Any soclal securlty disability beneflts racelved by the employee's family dueto | ramily
the employee’s disabilfty Is an offset.

Freeze an Offsets Monthly disablifty benefits will not be reduced because of automatic, statutory or
general cost of [iving ncreases In Income from other sources after MESSA's inital
benefit determination for each specifled offset has been made. The exception tothisls | Yes
an unsuccessful return to work with Increased salary, socal security and ratiremant cost
ofilvlng,

COLA An employee’s benefit may be increased while an clalm due to Increase In the cost of
living. The Increase Is based on changes In the Consumer Price Index as of january 1

each year and Is payable on the annlversary of the commencement of benefit payment. { Yes
There is a maximum annual increase of 3%.

Own Occupation Dlsability beneflts may be payable during contlnuous disablilty, After the own

Maximum Benefit Pariod occupatlon perlod, a member must be unable to perform any occupation for which
he/she Is qualified by training, expetience or educatton, Benefits may be payable upto | 2 vaars
age 65, For benefits commenclng at or after age 60, please see your benefit schedule,

Vental / Nervous Conditions These conditlons are covered as any other lliness unless you have a 2-year aggregate 2-year limitation
limitation, -
Alcoholism / Drug Abuse Ix::;:;]ditwns are coverad as any other iness uniess you have a 2-year aggregate 2.year limitation

For additlonsl Information please call MESSA's Disabllity Department at 800,247.6951.




IMESSA Group LTD Plan Benefit Highlights Q}) MESSA

Underwritten by Life Insurance Company of North America 1475 Kendale Blvd. PO Box 2560
East Lansing, Michigan, 48826-2560
517.332.2581 & £00.292.4910

Effective Date: 03/01/2022
Account: Whitmore Lake Public Schools, Part of Washtenaw County Consortium

Employee Group: 937C WCC - Administration

Lang Term Disablllty {LTD) Insurance provides benefits at a percentage of a member’s salary In the event of total disabliity. Benefits begin after the satisfaction of a
walting perlod and continue as long as the member remains totally disabled as described under “Maximum Beneflt Perfed” in the LT certificate booklet.
This Is a brlef summary of your coverage avallable under MESSA’s Group LTD Insurance. Refer to the actual certificate booklet for complete Information,

Plan Features Definition Your Coverage

Pre-Existing Conditions Madlcal condltions for which the advice or treatment was recelved prior to effective
date of coverage are included. However, doctor-verlfied disabllitles In effect prior to the | Walved

effactiva date would be excluded,

Walting Perlod Calendar Day (CD): The walting perlod s based oh actual calendar days.

Work Pay {(WD): The waiting period Is based on the consecutive number of contracted
work days,

Modiffed Fill {MF): Benefits begin on the latter of exhaustion of slck time/ bank or the 90 COMF
specified numbar of calendar/work day walting perlad.

Stralght Wait (SW): Benefits begin after the specified number of calendar/ work day

walting perlod.
Benefit Level Percent of covered salary. 66 2/3%
HMaximum Beneflt Level Maenthly benefit up to the maximum amount hargained. 35,000
Minimum Maximum There Is a minimum monthly benefit of 5% of the gross monthly henefit or $50,
Benefit whichever Is greater, after all offsets are applled, not to exceed the maximum monthly | 5%
benefit.
Offsets Benefits are reduced by any incame the employee recelves or is entltled to recelve such

as vacatlon pay, salary continuation, workers' compensation, full auto wage loss
beneflt, any employer-pald group plan, retirement benefits you receive from your
employer’s retirement or pension plan, Including Michigan Public School Employees’
Retirement System {MPSERS), short-term disabliity, and others.

Soclal Security Offsets Primary: Soclal securlty retirement and soclal securliy disability are offsets.
Family: Any social security disabllity benefits recelved by the employee’s family dueto | primary
the amployee’s disabllity Is an offset,

Fraeze on Offsats ponthly disabllity benefits will not be reduced hecause of automatle, statutory or
genetal cost of Jiving increases ih Incame from other sources after MESSA's initial
beneflt determination for each specified offset has beeh made, The exception to thisis | Yes
an unsuccessful return to work with increased salary, social security and retirement cost
of llving,

COLA An emplayee’s heneflt may be Increased while on claim due to increase In the cost of
Hving. The Increase Is based on changes In the Consumer Price Index as of lanuary 1

each year and is payable on the annlversary of the commencement of benefit payment. } No
There Is a maximum annual increase of 3%.

Own Occupation Disabllity beneflts may be payable durlng continuous disability, After the own

[Maximum Benefit Pariod occupation period, a member must be unahle to perform any occupation for which
he/she Is qualified by tralning, experlence or education. Benefits may be payable upto | 3 years
age 65, For benefits commencing at or after age 60, please see your benefit schedule.

Mantal / Nervous Conditfons These conditlons are covered as any other lliness unless you have 2 2-year aggr.egate 2-year limitation
limitation,
Alcoholism / Drug Abuse ;rl;?::tic;):dltlons are covered as any other Hliness unless you have a 2-year aggregate 2-year imitation

For additional Informattan please call MESSA’s Disabllity Department at 800.247.6951.




